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Management, Operation,

Analysis, Plan
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IT Development
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Position #1 E&I Engineer

(1] PeopleCare Group FIEA 0!

RESUME

& PERSOMAL PROFILE

..................... y «Mame ©  DOO
= Pasition: E&| Engresar
= Date of Birth:

photo

= Address:

* Anailable Warking Day:

& PROFESSIONAL PROFILE

o fluent english

* electrician

» Electrical engineer

» Experience in carrying out various projects such ad EPC, everall instrumentation construction,
and automatie eontrol.

& EDUCATION
» Mar. 2015 - Feb. 2018 Myangji University

BA in slectionic engineering
= Mar. 2015 - Feb2012 Boguang High scheel

& WORK EXPERIEMCE (3 Years 11 Months)

= Jan 2021 - Present SK ecoplant Co. Ltd

& WORK EXPERIENCE (Details)
SK ecoplant Co. Ltd / E&I Team - Manager/Manager 4 years/ Construction

manager

173

[] PeopleCare Group =0 ZRI0!

* GOSEQMNG HAI FIRE POWER PLANT [10400MW plant X 2] (Uitea Super Critical)

[GOSEONG GREEN POWER PROJECT] GGF PROJECT. power generation
(IFF) business

- ECMS (WITH AEE KOREA) [ ICMS (WITH EMERSON KOREA) Monitoring System
carstruction J Logic

- Electrical eonstruction (ELECTRIC TRAY f COMNDUIT f GV, BC Install & Inspection / EDE
LIME }

- Quality Management ¢ Electric Maintenance / ELECTRICAL Trauble Shooting

- PEID / D&ID PIPE LINE, DUCT LINES| Transmiltes, Valve, ELEC IR BOX, ELEC JB BOX
WISUAL CHECK.

- Biz'patner Management / Contred [/ Inspection Schedule management

- ELEC / Mech / Archi f civil DRAWING Modification and Decryption

- Heating / Ventilation / Air / Cooler Maintenance 8 Inspection

[BP Partner : Dow Engineering, Korea Enginnering) / (Major Viendar - 000,000 Century)
[ Instrumentation Tubing / Instrurnent Irstallation J/ Loop Test § Function Test)

- PRV, TCW, Control Vake et Han Setting f Calibaration

- Instrument incatll & Loop 1est & Function 1est with Siemens TRA

- TOP (Turn ower Package) 1o Siemens

# EK GAS - Gas Power Solution PIT,

- Siemens (Gas TEM, Steam TEM)

I&C part Construction / Managerment,

- HREG Baoiler 1&C pam Construction / Managernent,

& SKILLS & OTHERS

[Language]
Mar_ 2021 TOEIC %00 3 / PASS
Fluent in Englich

[Certificate]
» electrician
« Electrical engineer

23
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Position #2 Sales Representative

[+ PeopleCare Group FIEAOITRI0! [ PeopleCare Group AN D20t

- Sungwes SP @ 2KPU bonding project development applying for Sandwich panel bonding
RESU M E application for

specialty vehicles

+ Managing customer including solving problems with technical manages.

(LS Cable, Tail Aluminum, Estrade etc)

& PERSONAL PROFILE
« Market survey 8 researching for finding new opportunities in market

..................... «Name - D00 - Flex lamination application development with Re-sealable PSA
= Position:  Sales Representative & SKILLS & OTHERS
phote = Date of Birth: [Langusge]
= Address: Mar. 2021 TOEIC 900 # / PASS
_____________________ * Available Working Day. Fluent in English
[Skills/Others]
& PROFESSIOMAL PROFILE MOS Aceess 2010 J Micresoft

® A dedicated, result-odented sales & project specialist with in-depth knowledge in

chemical d industry and | interpersonal skill

& SALARY INFORMATION

& EDUCATION [Current Salary]
Bage 50 million KRW, Incentive 10 million KRW exclusive

« 201503 - 2019.02  Yenseillniversity
Chemical and Biomolecular Engineering 3.26/4.5 [Expected Salary]
« 2015.02 - 201203 Sin Min High School Bage 55 millian KRW (Negotiable)

& WORK EXPERIENCE (3 Years 11 Months)
= 201908 — Cuméntly warking Bostik Korea

& WORK EXPERIENCE (Details)
Bostik Korea/ Sales Engineer for Bostik Korea IA team.

+ Mew buginess develap projacts with industrial sdhesives [HMPSA J ME polyrer / PA ets) as
following

potential customers,

- Coway : HMPO for Drinkable water filter bonding project

- HL Tech - RefrigeratonLG) door bonding project with ME-polyrer(ISR 70-05)

172 252
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